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1.0 EXECUTIVE SUMMARY
A THRIVING COLLEGE NETWORK IS GREY COUNTY’S KEY TO A THRIVING ECONOMY
Education is the cornerstone of community development, both socially and economically. People
with postsecondary education are found to have greater productivity within the workforce, possess
increased consumer spending dollars, generate increased tax revenues at all levels and depend less on
government support.
In turn, Georgian College has been the cornerstone of postsecondary education in Central Ontario since
1967, via our network of seven campuses. Given Owen Sound’s vast marine heritage and the need within
the Great Lakes for a comprehensive marine training centre, we established the Great Lakes International
Marine Training and Research Centre (GLIMTRC) at our Owen Sound Campus. It has grown to become an
internationally-recognized anchor program for the college, attracting many people to Grey County for their
studies, to teach and conduct research, and to pursue careers as Great Lakes mariners.
The growth of the GLIMTRC, which underwent an $8-million renovation in 2008, has supported campuswide growth. The Owen Sound Campus now serves 1,100 full-time, apprenticeship and College and Career
Preparation students. These students are the future business and community leaders of Grey County.
Research indicates that the majority of students end up living and working near the community where they
went to school, so it is important to note that in recent years, of all first-year full-time students who registered
at the Owen Sound Campus, 52 per cent are from Grey County and 24 per cent are from Bruce.
Georgian has plans to grow strategically, increasing education opportunities in all the communities we serve.
Recently, circumstances required that we develop plans to deliver all the mandatory courses associated with
Marine Emergency Duties (MED) training in Owen Sound and on our campus. MED training is mandatory
basic safety and survival training for anyone who works on a ship and includes firefighting and advanced
firefighting, survival craft, life raft and immersion suit training, plus basic and advanced first aid. It is required
by 1) Georgian marine students 2) those entering the industry directly 3) those already working in the marine
industry who require refresher training.
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For more than 20 years, Georgian College partnered with Transport Canada and delivered MED training at its
facility in Port Colborne. Between 2007 and 2011, the centre had an average of 1,500 registrations annually
from Georgian students and corporate training clients (sometimes one person registering for multiple
courses). But Transport Canada divested the site in June 2013. Now, Georgian is operating in contingency
mode to train students from our Marine Engineering Technician and Marine Technology – Navigation
programs. We no longer have access to facilities to offer MED corporate training.
The loss of the only English-language MED training site in Central Canada means members of the Great
Lakes marine industry now must travel to either the west or east coasts to receive this mandatory safety
training. The only four other comprehensive marine training centres in Canada are in Newfoundland, Nova
Scotia, Quebec (French instruction only) and British Columbia. The demand for MED training is only expected
to grow with Transport Canada regulatory changes, expected to be implemented later this year, that require
refresher training every five years. This could mean another 750 students will require four days of MED
training per year.
The economic impact of the MED Centre would benefit the entire region. It is estimated that hosting the
centre in Owen Sound will contribute $3.5 to $5 million annually to the local economy. This will come
primarily from corporate trainee spending in Grey County (i.e. accommodation, food and retail purchases)
and college spending on the facility (salaries, supplies, etc.). In addition, it is anticipated that college
spending on applied research and new industry activity in response to said applied research will contribute
to this figure.
Continuing to operate in contingency mode is not an option for Georgian College. In June we sent 18
students to Newfoundland to receive their MED training in absence of a local facility. If all mariners –
students and working professionals – need to travel to Canada’s coastal provinces for this training, the Great
Lakes risks losing its workforce to saltwater fleets. This could be detrimental to the industry which is already
experiencing a severe labour shortage.
The timing is urgent, and opportune, to add a 6,500 square-foot MED Centre to Georgian’s Owen Sound
Campus, establishing the college and the region as Central Canada’s Marine Centre of Excellence. With the
proper infrastructure, Georgian is confident it can continue being the go-to educator for the marine industry.
In addition, the whole campus will benefit from the exposure it will receive from a larger, more diversified
group of prospective students and their families, and corporate training clients.

1.1 GEORGIAN’S REQUEST FOR A FINANCIAL INVESTMENT FROM GREY
COUNTY

Georgian College is requesting Grey County’s support to expand
postsecondary and corporate training learning opportunities at its Owen
Sound Campus. Your contribution will assist with the cost of infrastructure.
The campus operations will continue to be sustainable.
We need the support and leadership of Grey County. We respectfully request
that you consider investing $2 million.
The following materials provide details about this unique and exciting
opportunity. Thank you for taking the time to consider this project that is of
vital importance to our region.
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2.0 ABOUT
GEORGIAN
COLLEGE
Georgian College fosters a culture of entrepreneurship and
innovation, preparing students to become not only job seekers, but
also job creators. Working together with industry and community
partners, we offer relevant, cutting-edge curriculum, quality work
placements and co-op experiences. With more than 125 careerfocused programs across seven locations in Central Ontario (Barrie,
Midland, Muskoka, Orangeville, Orillia, Owen Sound and South
Georgian Bay), Georgian has 11,000 full-time students and 28,000
Continuing Education registrations annually.
Living its mission every day – to inspire innovation, transform
lives and connect communities through the power of education –
Georgian has received the following recognition recently:
 one of Canada’s Top 100 Employers seven times
 one of Canada’s Greenest Employers five years in a row
 the highest score among Ontario colleges in the 2013
International Student Barometer survey
 and last, but most importantly, Georgian scored above the
Ontario college average in nearly every category of the 2013/14
Key Performance Indicators, including grads in the labour
force who found work within six months of graduating, student
satisfaction and engagement, and employer satisfaction with
the quality of educational preparation of college graduates.
Since establishing in 1967, Georgian has been preparing its
60,000-plus graduates for the workplace or future studies. With
more than 6,200 employer partners, Georgian is the go-to source
for co-op and graduate employment opportunities.
OUR CENTRES OF EXCELLENCE INCLUDE:
 Automotive Business School of Canada
 Canadian Aviation Institute
 Centre for Applied Research and Innovation
 Centre for Social Entrepreneurship
 Centre for Sustainable Technologies
 Georgian College Skilled Trades Centre
 Great Lakes International Marine Training and Research Centre
 Henry Bernick Entrepreneurship Centre
 Justice and Public Safety Institute
 Sadlon Centre for Health and Wellness
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Georgian College is also home to the unique University Partnership Centre. Based at its Barrie Campus,
it offers a wide range of advanced study options, combining the best of applied skills and theoretical
knowledge. It was approved by the Ontario government in 2003, creating a unique and innovative model
for delivering degree and graduate degree study opportunities in Central Ontario. The centre is home to
more than 1,500 degree students, with room to grow. The seven university partners are Lakehead University,
Laurentian University, York University, Central Michigan University, Nipissing University, University of Windsor
and the University of Ontario Institute of Technology.

2.1 ABOUT THE OWEN SOUND CAMPUS
Established in 1967, the Owen Sound Campus provides many student services and prides itself on being just
the right size. It is the third largest of Georgian’s seven campuses.
CAMPUS QUICK FACTS:
 1,100 full-time, apprenticeship and College and Career Preparation students
- About 13 per cent of these students are enrolled in one of two marine programs
- Average student age of 24 (college-wide average is 22)
 More than 4,600 Continuing Education registrations annually
 Privately run student residence (61 beds)
 State-of-the-art Great Lakes International Marine Training and Research Centre
 Skilled trades labs, high-fidelity nursing simulation lab and power engineering lab
 Video conferencing to connect students to classrooms at other Georgian campuses
 Georgian Dining Room and a cafeteria (renovation underway in summer 2014)
 Fitness Centre
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2.2 WHO DOES GEORGIAN COLLEGE SERVE?
Georgian College’s Owen Sound Campus serves a variety of people and groups, each with unique
learning objectives.
GROUP

NUMBER OF INDIVIDUALS

Full-time students

870

Continuing Education registrations

4,600

Apprentices

152

College and Career Preparation

245

A) FULL-TIME STUDENTS
Approximately 870 students are enrolled in the following full-time certificate and diploma programs:

Business

Heating, Refrigeration and Air
Conditioning Technician

Power Engineering Technician

Carpentry Techniques

Marine Engineering Technician

Power Engineering Technology

Culinary Management

Marine Navigation - Technology

Practical Nursing

Culinary Skills – Chef Training

Office Administration - Executive

Pre-Health Sciences

Early Childhood Education

Office Administration - General

Welding Techniques

Electrical Techniques

Personal Support Worker

Gas Technician

Police Foundations

B) CONTINUING EDUCATION (PART-TIME) STUDENTS
The campus receives more than 4,600 registrations per year for a variety of courses ranging from professional
development to lifelong learning. Some popular programs include:
Air Brakes

Motorcycle Training

Smart Serve, Bartending

Basic Security Guard Prep

Ozone Depletion
Prevention Certification

Supervisory Skills

Computers

Personal Support Worker

Teaching and Training Adults

Food Service Worker

Post-grad Nursing Skills

Welding

Languages

Practical Nursing
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C) APPRENTICES
In Ontario, apprenticeship training is run by
the Ontario Ministry of Training, Colleges
and Universities (MTCU). Apprenticeship is a
hands-on training program for people who
want to work in skilled trades occupations.
Apprentices receive most of their training
on the job, with the remainder in school, for
example, at Georgian College.
Currently, the campus has 152 apprenticeship
students taking one of the following programs:
Developmental Services Worker, Child
Development Practitioner, Educational Assistant,
Cook, Cook Day Release and Carpentry.
D) COLLEGE AND CAREER PREPARATION STUDENTS
This program changes lives. Each student has an individualized training plan to reach their goal, whether it is
to prepare for the job of their choice, to advance in their current job, or to gain acceptance into a college or
skilled trades program. Approximately 245 students complete the program annually, with 70 per cent of them
going on to employment or other postsecondary education opportunities.
E) HIGH SCHOOL STUDENTS
Given that a smaller proportion of people in Grey County have completed high school and gone on to
complete higher levels of formal education compared to the Ontario average, we have identified the need
to promote education opportunities to youth within our community. As such, we have partnered with the
Bluewater District School Board and the Bruce Grey Catholic District School Board to develop and deliver the
following initiatives:
i.

Dual Credit: High school students, many of whom are at risk of not graduating, can take a course in
life skills or some other subject of interest. Once complete, they receive both a high school credit and a
General Education course credit that can be applied if they go on to enrol at college. We currently serve
about 115 students each year through this program at the Owen Sound Campus. Since 2006, about 600
students have received dual credits and about 24 per cent of them have gone on to enrol at Georgian
College.

ii. Ontario Youth Apprenticeship program: This is a new pilot project in partnership with the Bluewater
District School Board. High school students will come to the Owen Sound Campus for culinary classes
and once complete, they will receive three credits for their high school diploma as well as their Level 1
Cook Apprenticeship. Students must apply for a spot in the program. Candidate interviews are in progress
now and the program begins in February 2015. This forum of education will attract local students from
throughout Grey Bruce to engage in their local postsecondary institution and remain at home to continue
their studies.
iii. Flex School Within a College: Students of any age without prior postsecondary experience can sign up
for a course as a way of introduction to college. The program is available to students from Grey Bruce
with daytime and night school course options. There is also a Top Up model whereby Flex students join a
college class alongside college students to explore an additional credit in an area of interest.
F) DISTANCE/ONLINE LEARNERS
In addition to traditional classroom settings, we offer some courses via video conferencing between
campuses. For example, this past semester we united our Owen Sound Campus carpentry class with
our Muskoka Campus carpentry class for the theory component of the program. We plan to offer the
same in the Bachelor of Science in Nursing program, offered in partnership with York University, when it
commences at the Owen Sound Campus in fall 2015. This allows us to share instructor expertise between
multiple campuses.
8

PROPOSAL TO GREY COUNTY | MARINE EMERGENCY DUTIES TRAINING AND RESEARCH CENTRE

Another popular method of distance education that we frequently use is the Ontario Telehealth Network
(OTN). Students are able to virtually participate in webinars, courses, meetings, etc. For example, we have
three students from the Personal Support Worker program based in a rural community who access the OTN
at their local hospital to participate in a Continuing Education course.
G) ENTREPRENEURS
Georgian College fosters a culture of innovation, preparing students to become not only job seekers but also
job creators. Our approach includes teaching much-needed critical thinking, problem solving and leadership
skills. In recent years, small businesses have been the largest creator of new jobs. Since 1989, 75 per cent of
job growth in Canada has been through self-employment, and this trend is expected to continue in future
years. Georgian is here to help those wanting to launch or grow their business through a variety of programs
and connections including:
 The Henry Bernick Entrepreneurship Centre located at the Barrie Campus. This will include an
Entrepreneurship Network – a flagship for seminars, speaker series and support across all campuses using
video conferencing.
 Kauffman FastTrac programs in New Venture, GrowthVenture or TechVenture.
 The Centre for Applied Research and Innovation which connects businesses with faculty and students who
can conduct applied research to bring ideas to life in the commercial marketplace.
H) EMPLOYERS
Employer connectivity is one of Georgian’s greatest strengths. Georgian was Ontario’s first co-op education
college and today is a recognized leader in student work experience, partnering with 6,200 employers.
Many businesses in Grey County are already benefitting from partnerships with Georgian. In the summer
2014 term alone, 25 employers hired co-op students, some locations hiring several students. Please refer
to the table below for the number of businesses in each municipality who hired Georgian co-op students in
summer 2014.
The County of Grey has hired approximately 15 Georgian co-op students in the past to support
departments including social services, Provincial Offenses Court, finance, information technology and
human resources.
MUNICIPALITY

NUMBER OF CO-OP EMPLOYERS

Chatsworth

0

Georgian Bluffs

2

Grey Highlands

1

Hanover

2

Meaford

1

Owen Sound

13

Southgate

1

The Blue Mountains

3

West Grey

2

In addition, the campus offers a variety of corporate training programs to businesses in Grey and Bruce.
Approximately 50 clients receive training in a variety of customer-specific developed topics for their
employees. Training is customized for groups of five to 400 in topics ranging from computers, health, trades,
public safety, hospitality, transportation and business.
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3.0 GEORGIAN COLLEGE IS
GREY COUNTY’S COLLEGE
Georgian College keeps Grey County residents in the region for their college studies. In 2013, a total of
912 students from Grey County registered for their first year of college studies through the Ontario College
Application Service (OCAS). Of those, 48 per cent attend one of Georgian’s seven campuses. Of Ontario’s 23
other public colleges, the one with the next largest population from Grey County is Fanshawe at 11 per cent.
Of the 48 per cent of students from Grey County who chose Georgian College, 64 per cent of them chose
the Owen Sound Campus. The remainder migrate between Georgian campuses to study their program of
choice. Their studies may take them out of their hometown but Georgian’s network keeps them in the region.

10
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LOOKING FURTHER INTO THE ORIGINS OF FIRST-YEAR STUDENTS AT THE OWEN SOUND CAMPUS
BETWEEN 2005 AND 2013, HERE IS WHERE THEY ARRIVE FROM:

Grey County - 52%
Bruce County - 24%
Simcoe County - 4%
Wellington County - 3%
Toronto - 2%
Other - 15%

3.1 ALIGNING GREY COUNTY AND GEORGIAN COLLEGE PRIORITIES
GREY COUNTY STRATEGIC GOAL
Engage the education sector in identifying
opportunities for the expansion of postsecondary
services within the county, with the intent of
providing more accessible learning opportunities
for all and retaining and attracting young adults
to the area.

GEORGIAN COLLEGE SOLUTION
 Expand marine education opportunities at
the Owen Sound Campus, an established
academic area of strength
 Attract more full and part-time marine students
who will lead the Great Lakes marine workforce

Enhancing marine training at Georgian’s Owen Sound Campus will further enhance the campus reputation
as a leader in this field of study. In addition, a larger, more diversified group of people, including prospective
full-time students, their families and corporate training clients, will be exposed to all programs and services
offered at the campus.
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4.0 THE OPPORTUNITY
FOR GROWTH: A
MARINE EMERGENCY
DUTIES (MED) TRAINING
AND RESEARCH CENTRE
Marine studies at Georgian are one of the college’s anchor programs. Most, if not all
postsecondary institutions have several program areas that differentiate them from
others and offer a particular expertise and/or experience. Operating from the Great
Lakes International Marine Training and Research Centre (GLIMTRC) at the Owen
Sound Campus, the marine studies are unique to Central Canada. The only four other
comprehensive marine training centres in Canada are in Newfoundland, Nova Scotia,
Quebec (French instruction only) and British Columbia.
Part of this comprehensive training includes Marine Emergency Duties (MED) training. MED training is
mandatory basic safety and survival training for anyone who works on a ship and includes firefighting and
advanced firefighting, survival craft, life raft and immersion suit training, plus basic and advanced first aid. It
is required by 1) Georgian marine students 2) those entering the industry directly 3) those already working
in the marine industry as Transport Canada is expected to soon implement the international standard that
requires mariners to recertify every five years.
For more than 20 years, Georgian partnered with Transport Canada and delivered MED training at
its facility in Port Colborne. However, Transport Canada divested the site in June 2013. As part of
Georgian’s commitment to relevant programs of exceptional quality, we want to become Central Canada’s
comprehensive marine training facility and offer a full-service solution to marine students and professionals in
one location. Given the success of the GLIMTRC, the addition of an MED Training and Research Centre at the
Owen Sound Campus would be well suited to serve the Great Lakes shipping industry and beyond.

4.1 ABOUT THE MED TRAINING AND RESEARCH CENTRE
A modern, fully-equipped, 6,500 square-feet Marine Emergency Duties Training and Research Centre at the
Owen Sound Campus will have everything mariners need for their required training in one location:

12

 Fire training

 Storage room

 Lifeboat/freefall training

 Washrooms and showers

 Classrooms

 Common area

 Change rooms

 Administrative offices

 Equipment room

 Parking area
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The firefighting platform will include a large concrete pad on which will be placed several shipping containers
as well as ladders and horizontal manholes to simulate an on-ship environment. This environmentally-sound
facility will use propane or natural gas to provide the fuel for fires and smoke.
In addition, Georgian is in the process of installing lifeboats and davits along Owen Sound’s harbour, as well
as securing community partnerships, for example with the YMCA, to rent time in swimming pools. Students
and corporate training clients will use these sites in addition to the MED Centre.

4.2 WHY IS IT IMPORTANT TO BUILD AN MED TRAINING AND RESEARCH CENTRE AT
GEORGIAN COLLEGE?
For more than 20 years, Georgian partnered with Transport Canada and delivered MED training at its facility
in Port Colborne. But Transport Canada divested the site in June 2013. With assistance from the provincial
government, Georgian moved some MED equipment to Owen Sound and we are operating in contingency
mode to train our Marine Engineering Technician, Marine Technology – Navigation and Culinary students. We
currently do not have the required facilities to offer corporate training to marine industry personnel.
The loss of the only approved English-language MED training site in Central Canada means members of the
Great Lakes marine industry must now travel to either the west or east coasts to receive this mandatory safety
training. And the demand for MED training is only expected to grow. New Transport Canada regulatory
changes, expected to be implemented later this year, require refresher training every five years. This could
mean another 750 students will require four days of MED training per year generating a 50 per cent increase
over the current demand.
For many reasons, we don’t want current and future Great Lakes mariners leaving the province for training.
The costs associated with travel and training would limit employers, and mariners may leave their jobs in
Ontario to work in saltwater fleets. The marine industry is already experiencing a severe and growing labour
shortage and this could further diminish the talent pool from which it has to recruit.
Over the years Georgian has trained a significant number of mariners. Between 2007 and 2011, the annual
average number of course registrations for MED training at the Port Colborne facility was 1,500. We know we
can continue to be the go-to educator for this industry with the proper infrastructure to offer MED training at
the Owen Sound Campus.

4.3 WHO WILL THE MED TRAINING AND RESEARCH CENTRE SERVE?
At any given time, we have approximately 150 students enrolled in our two marine programs. Each student
must complete four MED courses before they graduate.
When the MED Centre in Port Colborne was in operation, we had 1,500 registrations annually. This could represent
one student taking multiple courses, so for example, in the centre’s last full year of operation we served 600
corporate training clients and 135 students. The proposed MED Centre would have the capacity to increase this.
We expect to maintain the same enrolment for the Marine Engineering Technology and Marine Technology –
Navigation programs, but will grow the number of MED courses taken by students enrolled in our Marine Cook
certification. We also have plans to launch a new Marine Engineer Management program by January 2016.
The majority of re-certifications would be completed in the months of January through April and each trainee
will require on average, four nights’ accommodation. Training for postsecondary students will be ongoing
throughout the year, same for additional corporate/industry training.

4.4 ECONOMIC IMPACT OF THE MED TRAINING AND RESEARCH CENTRE
The marine transportation industry is thriving in Ontario, home of the Great Lakes. Its annual economic
contribution is $9.6 billion. It generates 64,000 jobs resulting in $2.8 billion in personal income. The Ontario
marine industry spends $2.5 billion in local purchases and pays $1.2 billion in taxes. (Source: The Economic
Impacts of the Great Lakes – St. Lawrence Seaway Navigation System, Martin Associates (October, 2011).
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Architectural rendering of MED Centre

The MED Training and Research Centre will ensure we can successfully deliver our marine diploma programs,
as well as professional development training, and provide the marine industry with qualified, high-calibre
human resources. This opportunity could not be more timely as it is estimated that 1,300 jobs will be available
over the next 10 years with more than 70 per cent of new hires replacing retiring personnel. In addition, data
from members of the Canadian Shipowners Association estimates that 26 per cent of positions are vacant for
licensed officers and the shortage is more acute for engineers.
Locally, it is estimated that hosting a MED Training and Research Centre at the Owen Sound Campus will
contribute $3.5 to $5 million annually to the local economy. This will come primarily from corporate client
spending in Grey County (i.e. accommodation, food and retail purchases during visits an average of four days
each) and college spending on the facility (salaries, supplies, etc.). In addition, it is anticipated that college
spending on applied research and new industry activity in response to said applied research will contribute to
this figure. It could also serve as a catalyst to attract and retain other marine-related business in Grey County.

4.5 ECONOMIC IMPACT OF GEORGIAN COLLEGE
Georgian is a strong contributor to the economy and quality of life of the communities where we maintain
campuses. Our operations, students and staff help to do the following:
 Increase the supply of an educated workforce
 Attract new industry to the region
 Improve the quality of life to attract new residents
 Generate new tax revenue
 Develop city and county infrastructure
 Impact the economy via employee and student spending
 Volunteer and actively participate in the community
The college has an annual budget of $180 million. This translates into a regional economic impact of $188
million and a provincial economic impact of $306 million (as of 2013). Our 2,500 staff spend their wages and
salaries in the local economy. In addition, we purchase supplies, services and embark on capital projects, and
also host events and have facilities that bring people into the local area who would otherwise go elsewhere.
Mainly, though, it is the spending of our full-time students – students who would otherwise be attending
educational institutions elsewhere – that makes the most significant contribution to the local economy.
Looking specifically at the Owen Sound Campus, it had 249 employees as of March 2014 and as of 2013/14, it
had an approximate annual economic impact of $17 million (using a 1.5 multiplier).
14
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4.6 SOCIAL IMPACT OF GEORGIAN COLLEGE

HIGHER
EDUCATION

PROVIDE LIFELONG LEARNING TO RESIDENTS AND
IMPROVE OVERALL EDUCATION LEVELS
Having access to a local postsecondary education
institution lifts many of the barriers to higher learning –
for example student accommodation, cost of commuting,
time away from home for mature students with family
responsibilities, etc. It encourages high school students
to finish school and pursue further education. It also
motivates working individuals to pursue professional
development to achieve their career goals, including
more opportunities for well-paying jobs. Georgian
also offers a variety of Continuing Education courses
for residents, including the retired population wanting
academic stimulation and access to teaching and
mentoring opportunities.
A MORE PRODUCTIVE AND
SELF-SUFFICIENT POPULATION

INCREASED
TAX BASE FOR
ALL LEVELS OF
GOVERNMENT

EDUCATED
WORKFORCE

SOCIAL IMPACT OF
HIGHER EDUCATION

BETTER
BUSINESS
CLIMATE

HEALTHIER
RESIDENTS

LESS RELIANCE
ON SOCIAL
ASSISTANCE

Education is a key determinant of health, economic and
social well-being. Employees with postsecondary education are found to have greater productivity within
the workforce, possess increased consumer spending dollars, generate increased tax revenues at all levels
and depend less on government support. We recently commissioned EMSI (Economic Modeling Specialists
International) to complete an economic impact report, titled Demonstrating the Value of The Georgian
College of Applied Arts and Technology. Using data from 2012-13, it was determined that students receive
an internal rate of return of 14.2 per cent for the time and money they invest in an education at Georgian
College. In other words, for every $1 they spend on their investment, students receive a cumulative $3.10 in
higher net future earnings over the course of their working careers.
LOCAL POSTSECONDARY EDUCATION
AND TRAINING IS IMPORTANT TO
LOCAL RESIDENTS AND EMPLOYERS

“My first glimpse of Georgian College’s
marine programs was as a teenager when
I sailed on the tall ships and visited the
campus while docked in Owen Sound. I went
on to enrol in the navigation program and
received all my professional training through
the college in order to launch my career.
Now, as a Fleet Captain with Algoma Central
Corporation, we need qualified navigation and
engineering officers on our ships. There is a
massive shortage, and I believe it is important
for those of us in the industry to champion the
creation of a Central Canada Marine Centre
of Excellence in Owen Sound to ensure the
sustainability and development of our sector.”
Captain Seann O’Donoughue
Georgian College alumnus,
Marine Technology – Navigation, Class of 1997
Master CWB MARQUIS, Algoma Central Corporation
Past Grand President, International Shipmasters’ Association
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5.0 GEORGIAN COLLEGE’S
FUNDRAISING PLAN
FOR THE MED TRAINING
AND RESEARCH CENTRE
Student tuition is used to cover the cost of attending college. While the government does provide a specific
level of funding per student, it is simply not enough to cover the capital expense associated with building
new facilities or upgrading technology. In fact, colleges in Ontario receive the least amount of funding per
student compared to universities, high schools and elementary institutions.
THE COST TO BUILD THE MED TRAINING AND RESEARCH CENTRE WILL BE $7 MILLION. BUILDING
ON THE SUCCESS OF OUR POWER OF EDUCATION FUNDRAISING CAMPAIGN, WE PLAN TO REQUEST
FUNDING FOR THIS PROJECT AS FOLLOWS:

$800,000
$2 million

Federal and
provinicial governments
Grey
County

$4.2 million

Private donors
and other sources

Total of $7 million to be requested
Georgian donors recognize that their contributions will have a positive ripple effect throughout the
community and economy and in return, we recognize our donors for their leadership. Our donors are true
partners of the college and many participate in academic advisory committees, co-op programs, student
recruitment and more.

16
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5.1 PAST MUNICIPAL/REGIONAL GOVERNMENT SUPPORT RECEIVED BY GEORGIAN
COLLEGE
Regional government support for the MED Centre would not be unprecedented. There has been a growing
number of municipal and regional government investments in college and university campuses, including:
SCHOOL

GOVERNMENT

TOTAL PLEDGE

PROJECT

YEAR

City of Barrie

$5 million

Sadlon Centre for Health and
Wellness, Barrie Campus

2009 to
present

County of
Simcoe

$4 million

Sadlon Centre for Health and
Wellness and John Di Poce
South Georgian Bay Campus

2008 to
present

Bracebridge

$570,000 (gift in kind)

Campus building

2007

$75,000

Great Lakes International
Marine Training and Research
Centre, Owen Sound Campus

2008-10

$20,000 (gift in kind)

Permits for GLIMTRC

2008-10

London

Offer up to $20 million to
buy buildings to establish
downtown campus

Centre for Digital and
Performance Arts

Peterborough

$1 million

Kawartha Trades and
Technology Centre

April 2013

Cornwall

$1 million

Cornwall Campus revitalization

Oct 2013

Brantford

up to $5.21 million

WLU Brantford YMCA
Postsecondary Athletics
Recreation Complex

July 2014

Georgian
College

Owen Sound

Fanshawe
College
Fleming
College
St.
Lawrence
College
Wilfrid
Laurier
University
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6.0 CLOSING
There is an urgent need to build a MED training centre in Central Canada. The Owen Sound Campus of
Georgian College is the ideal location to house such as centre as it already offers internationally-recognized
Transport-Canada approved marine training at its Great Lakes International Marine Training and Research
Centre, and is located in a port city steeped in Great Lakes marine heritage. The centre would serve full-time
Georgian students as well as corporate training clients, contributing $3.5 to $5 million annually to the region,
primarily through corporate training client spending. But that’s not all.
Marine studies are an anchor program at Georgian College, and in particular at the Owen Sound Campus.
Growing, and excelling, in this academic area benefits the entire campus through new programs, increased
enrolment, enhanced facilities and student services, and more access to higher learning for residents from
the region and beyond.
It is important that we have well-educated, skilled people to strengthen the economic and social prosperity
of Grey County. Georgian College is dedicated to working in partnership with community stakeholders,
including Grey County, to build the MED Training and Research Centre and make the Owen Sound Campus
the best facility it can be to benefit all residents of Grey County and beyond, now and in the future.
Georgian College thanks Grey County for considering this proposal and for taking time to continue to
explore the many opportunities that exist for collaboration.
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7.0 APPENDIX A – LETTERS
OF SUPPORT
STEPHEN J. BROOKS, PRESIDENT, CHAMBER OF MARINE COMMERCE
KAREN WATT, VICE PRESIDENT, HUMAN RESOURCES, ALGOMA CENTRAL
CORPORATION
BILL WALKER, MPP, BRUCE-GREY-OWEN SOUND
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